Issued by THE LABOR AND INDUSTRIAL RELATIONS COMMISSION RECEWEQ & F!LE%}

MAY 10 2015
ORDER OF COMMISSION SECRETARY .
e - - O i
COMMIZBIONS 55@%@

in the matter of Objection No. 001 filed by Road Sprinkler Fitters Local Union 669 on
April 7, 2016, to Annual Wage Order No. 23, pertaining to the wage rate and fringe
benefits for the occupational title of Sprinkler Fitter —~ Fire Protection in the Missouri
County of Randolph — Section 088, issued by the Division of Labor Standards,
Department of Labor and Industrial Relations and filed with the Secretary of State on
March 10, 2018.

On Aprit 7, 2018, Road Sprinkler Fitters Local Union 669 (hereinafter "Objector”) filed an
objection to Annual Wage Order No. 23 with the Labor and Industrial Relations
Commission (Commission).

The Objector and the Division of Labor Standards have agreed upon the appropriate
wage rate, fringe benefits, overtime rate schedule, and holiday schedule for the
occupational title of Sprinkler Fitter — Fire Protection in Randolph County. The
consensus wage rate and overtime schedules are reflected in the aftached stipulation
filed by the parties on April 28, 20186.

The Commission accepts the wage rate, fringe benefits, and overtime and holiday
schedules reflected in the stipulation, and orders those rates and schedules to be the
prevailing rates and schedules for the occupational title of Sprinkler Fitter — Fire
Protection in Randolph County.

Given at Jefferson City, Missouri, this 10th of May 20186,

LABOR AND INDUSTRIAL RELATIONS COMMISSION
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Curtis E. Chick, Jr.,Mbe-r” ’




BEFORE THE
LABOR AND INDUSTRIAL RELATIONS COMMISSION
STATE OF MISSOURI

in the matter of, RECEE VE@

Objections Filed By APR 25 200
Hoad Sprinkler Fitters Local Union 669

Annual Wage Order No. 23 Section 088 LABOR AND INDUSTRIAL
lssued by the Division of Labor Standards for Randolph County RELATIONS COMMISSION

STIPULATION OF FACT

Comes now the Missouri Department of Labor and Industrial Relations, Division of Labor
Standards, together with the undersigned parties, and stipulates to the following facts:

1. That the Missouri Department of Labor and Industrial Relations, Division of Labor
Standards, gathered information to establish the prevailing wage rates for Annual Wage Order
No. 23 Section 088 fo be issued pursuant to Section 280.262, RSMo, and that said wage order
was filed with the Secretary of State on March 10, 2018, The prevailing wage rate for the
occupational title of Sprinkler Fitter was set in accordance with information on file,

2. That the above-mentioned survey information has been maintained continuously
and has been updated with additional information as it has become available, and the rates
issued in the above-stated Annual Wage Order reflects the information which was available to
the Division of Labor Standards at the time of issuance and filing with the Secretary of State on
March 10, 2018.

3. That pursuant to Section 280.262, RSMo, the Department of Labor and Industrial
Relations, Division of Labor Standards, is charged with determining the prevailing rates in each
tocality, and to do so the Department shall ascertain and consider the applicable wage rates
established by collective bargaining agreements, if any, and the rates that are paid generally
within a locality.

4, That afier conducting its survey and with further information received (See
Exhibits A and B attached hereto and made a part hereof), the Department has determined that
to accurately reflect the building construction wage rate for Sprinkler Fitter in Randoiph County
the previously issued rate should be altered as set forth below:



OCCUPATIONAL TITLE BASIC HOURLY RATE  TOTAL FRINGE

BENEFITS
Sprinkler Fitter $32.38 + $19.05
Overtime Rate Schedule No. 33
Holiday Rate Schedule No. 19

WHEREFORE, the parlies pray the Commission issue an order finding that the
prevailing rate for Randolph County is as stipulated above and authorize the Division of
Labor Standards fo issue the attached replacement page(s) for Randolph County
setting forth the above-referenced wage rate for Sprinkler Fitter.

CHRIS KOSTER
Atlorney General
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ais Folta
#smtant Aftorney General
{M!ssourz Bar No. 56881
Post Office Box 899
Jefferson City, Missouri 85102
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thais folta@ago.mo.gov
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Attorney at Law
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St Louis, MO 83108
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Facsimile {314} 531-1131
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DIVISION OF
‘ d ﬁBGR MISSOURI DEFARTMENT OF LABOR AND INDUSTRIAL RELATIONS

e R AT CONTRACTOR'S WAGE SURVEY
STANDARDS

PROJECT INFORMATION
Contractor’s Name, Address, and Telephone Wumber Blease Saleet One:
FE MORAR INC SPECIAL HAZARD SYETEMS @ . . s \ .
i g Collective Bargaining Agreement Rate
2265 CARLSON DR
NORTHBROOK, 1L 50067 _ E] Non-Collective Bargaimng Agreement Rate
B4T-498-4R0D

Coungy RANDOLFH

Dates of Work Reported Below Description THOMAS HILL POWER PLANT
Beginning Ending _
G601 7 A0S 137 1B/ 30LS Type of Construction: Building [ | Heavy and Highway
Ermadl pyarol@fomuran.com Website wew femoom.com
Dhcupativl P, of Tewal Basie Houly Eredy Fringe Benetiie Paymnents
Titlefs} Emplovess Hours Hage H&W | Pession | Vacation | App. Te | Suppl | Hofiday | Other
sprinkler fter - jowrneyman 3 1323 323y R.32 .90 42141 45 418 .00 28
sprinkler fitter - Boreman 3 1239 3514 852 3.9¢ 0.00 45 4.18 000 25
spinkler flaes - app clas 4 H 645 15,42 852 3uh 000 43 G0 4240 (.40
sprinkler fiter - anprclass § H 385 591 8.32 590 £3.00 A3 4.18 (L06G 25

The Contracrar’s Wage Survey must be sabmitted ¢ the Bivision of Labor Standardys by Fapgary 31,

Leytificating

Yoot best of my knowtedge, infoanstion and belie!, | lereby cenify that the number of kows, basic henirly rabe, s fringe benshit payruents Hetd sbove are T wnd
correct apd that thy type of work pecfired by the nunber of eraployees ientifiad sbove, telative 1o the Oucupamiional Titlefs} reported, Is sonsistent with

g ."Q’E.Qﬁé‘l furtipr rocognize that any Talse statement or declarstion miade herin is punishahle under Section 290,340, 570.080, ATS450, snd 575080, REMo.
74
J 3
%1‘ f\gjf Date 03292016

{Pleats check sppropriste box) ; .
% Signature Gf%gﬁ{rﬁctar’s 'chiesemat&vc Whi Prepared This Report Printed Namo Joyce Ward
Signamre of Preparer of This Report Title Dirsctor of Payroll & Compliance
Mail or fax completed form wy
Wiissour: Department of Labor and Industrial Relations Contact information:
BIVISION OF LABOR STANDARDS Phone: 373-7531-3403
At Prevailing Wage Section Fax: 5737513721
PO Box 443 B-rpail: prevailingwage@labor.mo.gov
Jeftersen City, 3O H3102-0444 Website: www labor.megov/DLS

LS04 (06-155 Al
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SPRINKLER FITTERS #

National Fire Sprinkler Road Sprinkler Fitters
Association, Inc. Local Union 669




Overtime at the rate of doubls the appropriate hourly rate shall be pald for hours
worked outside the regularly scheduled worlk shift as established on the structure.

The hourly rate for Journeymen and Apprentices at the point of embarkation shall be
the hourly rate for work performed on the structure and applicable travel expense.

in no case shall an employee be required to remain on the structure for more than
fourtesn {14} consscutive calendar days.

ARTICLE Y

WAGES: 1t is agreed that the hourly wage rate for Sprinkier Fitters shall apply to jobs in the
states effective April 1, 2013 for the duration of the Agresment.

Wage Rate
In states/districts where Local 669 members have aleady enacted an Industry
Advancement Fund, or during the life of the Agreement vole 1o adopt an industry Advancement
Furid, the hourly contribution to those Funds will be deducted from the wages listed below and
freated the same as union dues under this Agreement. The states currently affected are in bold
wunderline below and the rates applicable 1o each state or portion of state can be found
folfowing the “Counties” section below,

STATES 41112013 112013 12014 47172015
ALABAMA $22.91 B23.37 $23.84 $24.32
ALASKA F41.23 $42.05 $42.89 $43.75
ARIZONA $29.53 $30.12 $30.72 $31.335
ARKANSAS $22.88 §23.34 $23.81 $24.28
CALIFORMIA /(1) $32.33 $32.98 $33.54 $34.31
CALIFORMIA /£2) $33.03 $34.19 $34.87 $35.57
CALIFORNIA / {3) $33.43 $34.10 $34.78 $35.48
CALIFORNIA / (4] $34.18 $34.86 $356,56 $36.27
GOLORADO $32.44 $33.09 $33.75 $34.43
CONNECTIGUT $38.08 $39.76 $40.56 $41.37
DELAWARE $31.43 $32.06 $32.70 $35.35
District of Colymbia $30.53 $31.14 $31.76 $32.40
GEOGREGIA $25.48 $25.99 $26,51 $27.04
IDAHD $28.83 $29.41 $30.00 $30.60
ILLINGIS $36.38 $37.12 $37.86 $38.62
INDHANA $33.37 $34.04 $34.72 $35.41
1WA $30.54 $31.15 $31.77 $32.41
KANBAS $29.00 $29.87 $30.26 $30.87
KENTULKY $29.55 $30.14 $30.74 $31.35
LOUIBIARA $25.71 $26.22 $26.74 $27.27
MAINE $25.11 $25.61 $26.12 $26.64

MARYLAND $30.53 $31.14 $31.78 $32.40



WICHIGAN
KINNESOYA
MISSISSIPPI_
MISSOURI
MMONTANA
NEBRASKA
NEVADA /(1)
NEVADA / (2)
NEW HAMPSHIBE
NEW JERSEY
MEW MEXICO
HEW YBRK (1)
HEW YORK {3}
NEW YORK {3}
NORTH CAROLINA
NORTH DAKOTA
OHIO
DELAHOMA
QREGOH {1}
OREGON (21)
PENNSYLUANIA
AMODE ISLAND
SOUTH CARDLINA
SOUTH DAKOTA
TENNESSEE.
TEXAS

UTAH.

VERWMONT
VIRGHIA (1)
VIRGINIA (2}
WASHINGTON (1)
WASHINGTON (21}

WEST VIRGINIA
WISCONSIN
WYOMING

$35.81
$30.54
$31.88
$22.7%
$30.52
$28.55
$40.48
£34,93
$37.78
$26.76
$44.43
$26.33
$20.823
$39.08
$20.83
$23.99
$28.90
$31.88
428,01
$32.43
$28.98
$33.03
$34.98
$22.78
$27.83
$23.83
$25.84
$29.34
$24.71
525,02
$30.08
$32.43
$28.93
53017
$36.07
$29.03

$38.53
$31.25
$42.52
$22.67
$31.93
$30.14
$31,10
$36,13
$38.54
§27.30
$45.32
$06.86
$30.43
$39.86
$30.93
$24.47
$29.48
$32.52
$08.57
$21.08
$29.56
$33.69
$39.76
$23.24
$268.18
$24.31
$96.36
$29,93
$25.20
$7552
$30.68
$33.08
$26,51
$30.77
$36.79
$29.51

10

$37 26
$31.88
$33.17
$23.12
341,75
$30.74
$31.72
$46.85
$39.31
$27 .85
$46.23
$07.40
$31.04
$40.66
$31.58
$24.98
$30.07
$33.17
$29.14
$33.74
$30.15
$34.36
$40.56
$23.70
$28.74
$24.80
$26.58
£30.53
$95.70
$26.03
$31.2¢
$33.74
$30.10
$31.39
$37.53
$30.20

£38.01
$32.52
$33.83
$23.58
$32.39
$31.35
$32.35
$37.59
$40.10
$28 .41
$47.15
$27.95
$31.66
$41.47
$32.18
$25 .46
$30.67
$33.83
$20.72
$34.41
$30.75
$35.05
$41.37
$24.17
$29.31
$25.30
$27.43
$31.14
$26,21
$26.55
$31.92
$34.41
$30.70
$32.07
$38.28
$30.80



Counties

13 Calitornia (1)

Counfles- Calaveras, Fresno, Kings, Madera, Mariposa, Merced, Monterey, San Benlto, San
Joaguin, San Luls Obispo, Santa Barbara, Santa Cruz, Santa Stanisiaus, Tulare, Tuolumne,
ared portion of Kern County WEST of Highwsay 14,

21 California (2)

Countiss- Alpine, Amador, Butte, Colusa, Del Norte, El Dorado, Glen, Humbaldi, Laks,
Lassen, Mendocino, Modoe, Nevada, Placer, Plumas, Sacraments, Shasta, Sterra, Siskiyou,
Sutier, Tehama, Trinity, Yolo, Yuba, Inyo, Los Angeles, Mono, Ventura, ard portion of Kern
County EAST of Highway 14.

3} California (3}
Countisg- San Bernardine, Riversids, Qrangs, and Imperial.

43 California (4)
Courtias- San Diego County.

£ Mevads (1)
Exeludes Nevada counties of Clark, Nye & Lincoin,

£} Nevada (2)
includes Nevada counties of Clark, Nys & Lincoln,

7Yy Mew York {13
Evcludas the counties of Orange, Putnam, Westchester, Suflivan, Uister, Dutchess, Rockland,

Albany, Rensselaer, Schenactady, Saratoga and Warren.

§) Mew York (£)
includes counties of Orange, Putham, Waesichester, Sullivan, Uister, Dutchess and

Hockiand.

9} New York (33
Inciudes counties of Albany, Rensselaer, Schenectady, Saratoga and Warren,

10} Virginia {1)
Exciudes the counties of Fairiax, Ardington, Prince William, Loudon, Fredrick,
Clarks, Stafford, Spotsyivania & Gity of Alexandria.

113 Virginia {2)
inctuding the counties of Fairfax, Arlington, Prince William, Loudon, Fredrick,
Clarke, Statiord, Spotsylvania & City of Alexandria.

The Union may, at its disoration, reafioccate moneys due between wages and S.LE8.
Fund contributions, once every calendar year, with thirty (30} days priot written notice to the
NESA and signatory contractors, with action taking place by July 1 of each year, provided that
the sum of the total contribution to wages and the S.L8. Fund remains the same.

11



INDUSTRY ADVANCEMENT FUND PAYROLL DEDUCTION SCHEDULE

STATE

Alabama

Alaska

Arizona

Arkkansas

Catifornia (District 2 enly)}
Californda [District 27 only)
Golorado

Delaware

District of Columbia.
Georgia

daho {(District 21 only)
idaho (District 40 only)
Indiana

owe

Ransas

Kentucky

Louistana

fdaine

Maryiand

Massachuselis

Michigan

Minnesola

Mississippi

Missouri

ordana

Mebraska

Nevada {District 2 only}
Hevada {District 25 ondy}
New Hampshire

New Jersey

New York {District 18 only)
Mew York {District 34 only}
North Carolina

North Dakola

Chio

Ckishoma

Oregon (strict 1 only}
Cregon {District 21 only)

iz

AMOUNT
0.5 hour
$0.25%Mouy
$0.850Mmour
$0.50Mour
$2. 00/hour
$1.00Mhow
%1.00/Mhour
$0.30Mmouwr
$0.30/Mowur
$0.50/Mour
$0.75Mhour
$1.00/Aour*
$1.00Mour
$0.50Maour
s0.50Mour
$0.35/hour
$0.50/Mour
$0.53Mour
50, 30Mouy
$0.53/Mhour
(. 15/ howr
$0.25Mour
$0.50/Mhour
$0.50Mour
&0.75Mour
$0.50Mour
$2.00Mour
£1.00/Mowr
30.53/hour
$0.80Mmour
50.35/Mhour
$0.50/Mour
$0.80Mour
$0.7%/hour ¥
$0.50Mhour
£0.50/Mour
$0.50/howr
$0.75Mmour



Pennsyivania £0.50/Mhour

South Carolina $0.50Mour
South Dakota $0.75/hour”
Tennessee $0.80Mmour
Texas {District 5 only)} $0.28/hour
Texas {Dstrict 26 only) $0.50Mour
{Jtah $1.00/Mhour™
Yermont £0.83hour
Yirginia $0.30/hour
Washington (District 1 only) $0.50Mour
Washington {District 21 only} $0.78hour
Wisconsin $0.85/hour
Wyoming $1.00/Mour

*Al funds apply 1o hours worked by Class 5 apprentices and ahiove, except for the Digtrict
1%, Digtrict 40, North ang Soull s Funds which sppliss o ail hours for gfl members.

to reduction in the wages provided for In this Agreement will be mads without a
secrat ballot ratification vote in favor of the reduction by the affected bargaining uni

sMpIOYees,

The total enonomic package shall be defined as Wages, Health and Welfare Fund,
including RESA, Pension Fund, Education Fund and 3.L8. Fund.

Wages shall pe pald on or before the end of the employes's workday each
Friday, including all wages due up o and including the pravious Friday.

Conftractors may pay the weages required by this Article by means of direct
slectronic deposit of funds 1o accounts maintalned by the employees covered by this
Agreement.

Employers who utilize direct deposit for thelr employees will make deposits 1o the
employee accounts on the stendard designated pay day. Appropriate documentation shall be
wansmitted to the smployee at the same time showing the Ermployee’s name and address, pay
periad covered, regular and overtime wages, and all deductions, and also the amount of
contributions made on behalf of the employee 1o tha various finge benafit funds. Employees who
slect not to receive pay by direct deposit will receive fhis information by check stub

accompanying thelr pay check,

When an employes is laid off, he ghall be provided with a layoff slip and pakd in full at
the time his services are thus discontinuad.

in the evert a Joumeyman Sprinkler Fitter or Apprentice is discharged, he shall be paid

in full within forty-eight [48) hours of the tme his services are thus discontinued,
sither in person or by certified mafl, retum receipt requasted, 10 the address on record.

13



The pay period for any Sprinkler Fitter or Apprentice who quifs shall be his
roguiar pay period.

An Employer may “discharge” an emplovee for just cause only, and the
amploves shall be given written notice within two {2} days of the reason tharefors.

A bad check shall be considered nonpayment of wages,

An employee who doesnt receive his pay check at the time set forth in this
Article shall be entitled to sight (8) hours pay.

it is further undersicod that the employee then has the responsibility to notlfy the
Employer concerning the lals pay check and subsequent 1o notification, the
smplovee shall be entitled 1o sight (B) hours pay for sach twenty-four {24} hour period untif
ne receivas his pay chack,

An emploves who notifies both his Employer and the Union in writing that he wishes
his pay check to be mailed to his home address shall not be entitied to any penally payrments
for fate checks due o the post office services, provided the check was mailed in sufficient
time to arrive within the time limits of this Article.

Arwy emplovee Injurad on the job to the extent of requiring a doctor's care, and which
injury the doctor determines pravents the employes from rehurning 1o work, shall be paid a
full days wage for the day of the injury

Article 7A

LOCAL 669 RESIDENTIAL WORK

Residential work is made a part of this Agreement, All work in connection with the
installation and maintenance of fire protection systems for residences shall continue 1o be
covered by Article 18 of this Agresment, All articles, ferms, and gonditions of this Agresment
shall be applicable to “residential fire protection work” as defined below, unless specifically
amanded herein. This Agresment shall be applicable in all the stales within the tenitorial
risdiction of the Union,

“Residential fire protection work” is defined 1o mean any work coverad by
Article 18 of this agreement o '

1. Ons or two farnily dwaliings;

2. All multiple family dwelling units which are permitted to have a single
extetior up 1o and including four stories;

2, Townhouses with units stacked vertically up to and including four stories; and

14



For Residential Tradesmen and Helpers, no contribution shall be made o the
Industry Promotion Fund, the amount of this contribution shalt instead be added
1o the Metal Trades Health and Welfare Fund.

ARTICLE B

EXTRA CONTRACT AGREEMENTS: The Employer and the Union agree not o
amer info any Agreement or confract with members of the bargaining uni
individually or collectively, which i any way conflicts with the terms and provisions of this
Agrasmaent,

ARTICLES

JOB FOREMEN: The sslection and appointment of Foremen and Genetal Foramen
shall be made by the Employer from the employess In the Local Union 569 bargalving unit
and is the responsibility of the Emplover In keeping with this Agreement.

The rate of wage for the General Foreman shall be Five Doftars (55.00) per hour above
tha Journeyman's rate, effective April 1, 2013, All overtime for General Foremen shall be at
the rate of time and a half of the General Foreman's rate of pay, including the General
Foreman premium rate except for Sundays and Holidays. Overtime for Ganeral Foremen on
Sundays and Holidays shall be at fwo times the General Foreman’s rate of pay, Including the
Genergl Foremar pramium rate.

The rate of wagse for Foremen shall be Two Dollars and Seventy-Five Cents {32.75)
par hour above the Jourmeyman's rate, effective April 1, o013, A¥ overdme for Foremen shall
ne ol the rate of ime and a half the Foremar's rate of pay, including the Foreman premium
rate except for Sundays and Holidays. Overtime for Foremen on Sundays and Holidays shall
be al twe imes the Foreman's rate of pay, including the Foreman premium rate.

There shall be a Foreman on each job and a General Foreman on sach job with
waniy-two  (22) or more employess and the Employer may select from  his
Joumeyman employess whomever he wishes 10 be Foreman and General Forsman from
the Local Union 8§68 hargaining unit,

ARTICLE 10

INSPECTION PRIVILEGES: Authorized Agents of the Union shall have access 1o
the Emplover's job site unless prohibited by the authority having  jurisdiction
for job site security, during working hours for the purpose of adjusting dispuies,
investigating working conditions, and ascertaining that the Agreement is  being
adhered to, provided, howevas, that there Is no interruption of the firm’s working schedule,
Upon  reguest, the Employer agrees fo make afi  reasonable efforts 1o
securs access 1o the job site for authorized union agents from the authotity having
surisdiction for job site security.

17



(M) Nothing herein containad shall be considersd as inconsistent with the Federal Wage
and Hour Laws,

WY For the purpose of this Articls, all miles traveled by an employee shall be
determined by reference fo maps.google.com. Where the actual point of residence
or job is not designated, miles traveled shall be the milsags belween the points
closest to the actual point of residence or job which are designated in maps.google.com,

(07 Subsisterce, in accordance with Paragraphs () & (J} above, shall be paid
i an employes is prohibited from working because of weather conditions.

(Py  An smplovee shall receive fifty percent (80%) of the travel payment sel forth in
Paragraphs (B} and (3} of thiz Article, if applicable, when the employse is antitied 10 2
payment as provided In Article 12, Paragraph (0.

ARTICLE 12
HOURS OF WORK, SHIFTS AND OVERTIME:

(A}  HOURS OF WORK: The standard work day and waek shall be sight (&)
consscutive hours of work betwsen the hours of 6:00 am. and 600 pam,
sxciuding the lunch patiod Monday through Friday of shall conform 1o the
practice on the job site. With prior wiitlen notice 1o the Union, four {4) days
at ten {10) hours a day may be worked at siraight time in slates whare It i
legal Monday through Friday and need not be gonsecutive, Any  houws
worked outside of the siandard work day and wesk as defined above shalt
he considersd overlime hours, unless otherwise specifically agreed to by
the Union,

(B} SHIFTS: Shift work may be performed at the option of the Employer; however, when
shift work is performed it shall be on the same job site, and it must continue for a
neriod of five {5) consacutive work days, Eight (8) hours of work gongtitutes g shifl,
The hourly rate for men on the second and/ar third shifts shall be fifteen pereent (5%}
above the basic hourly rate, There shall be a minimum of two {2} men on gach ahifl.
it shall not be required to work a day shiit in order to work a sscond and/or third shift
in scoordance with this paragraph,

{Cy  OVERTIME: All overtime, except for Sundays and Holidays shall be at the rate of
tirme and a half, Overtime worked on Sundays and Holidays shall be at double tima.
The following days shall be considerad Holidays:

New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day and Chiistmas
Day. The employes may take off Friday following Thanksglving Day. However, the
employee shall notify his Foreran, General Foreman oF Superintendent on tha
Wadnesday preceding Thanksgiving Lay.

21



(E]

{3)

When one of the above holidays falls on Sunday, the following Monday shalt
be considered a holiday and all work performed on either day shall be al the double
thma rate.

When one of the above holidays fall on Saturday, the preceding Friday shall
be considerad a holiday and all work performed on either day shall be at the double
Hma rate,

Should any Federal or State law be enacted which would change the day on which
these holidays are now celebraled, the newly established day shall be considered the
holiday,

it is also agreed that any employee alter being hired or reporting for work
at the regutar time for whom no work is provided shall receive four (4) hours pay atthe
prevailing rate of wage unless he has been notified before leaving home rot o report,
Il is also agreed that any employes after working in the morning and having started
wark after the lunch period, shall receive four {4} hours pay at the prevailing rate of
wage for the afternoon, An exception shall be made when weather or sirike conditions
make it impossible to put such an employes to work, or any such sioppage of work s
cocasioned thersby, or any employes leaves his work of his own accord.

TIME OFF FOR UNION ACTIVITIES: The Employer agrees to grani the
necessary fime off, without discrimination and without pay, to any empioves
designated by ths Union to attend a labor convantion or serve in any capacily on othar
official Linion business, provided seventy-two (72) hours writien notice is givan to the
Employer by the Union specifying length of time off. The Union agress thal, i
making its request for time off for Unlon activities, due ponsideration shall be givento
the number of men affscted in order that there shall be no disruption of the Employers
operation due to lack of avaliable employees,

OFF HOURS: On all buildings that are occupied and the hours are ot under the
sortrot of the contractor, and the hours do not fall into the category of the regular work
day, the contractor may bid the “Off Hours” at straight time plus fiftean percent {15%},
This paragraph shall not apply o new constyuction or emergency wark,

it s understood that prior 1o the Infiation of the “Off Hours” provision, tha owner of such
building (or owner's representative] shall provide a written aonfirmation as o the
ownar's necessity that work In the above paragraph be done during the "0 Hourg”
nariod. The Union will be given five {5} days to verify the gonditions.

COMPUTATION OF OVERTIME: For purposes of computing ovartime
compensation pursuant to this Article, when an Emploves's wage rate is adjustad o
include a shift or off hours differential for premium work as provided for in this
Agreement, the differential shall be included In the calculation of overlime
sompensation for that Employes,
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Building Construction Rates for REPLACEMENT PAGE Seclion 088
FANDOLPH County

Basic Crear-
OUOUPATIONAL TITLE ** Gate of Fourly Thne Hotiday Total Frings Benelils
increase *1 Hates | Schedule | Schedile

Ashesios Worker I & F) Insulator 24E.00 FED %1 88
Boitermaier B34.78 87 7 328.00
Bricklayar and Sions Mason 534 85 5B 33 31807
Carpeniar 24 75 B 18 1555
Carment Mason §27.58 & 3 B12.20
Communication Techsisian £31.35 28 ¥ 1270+ 138
Eloctivian (fnside Wisman) 31,38 28 7 H12.70 5 13%
Electrician (Quiside-Line ConsfructinsLineman} $42.87 43 45 BE.25 v I5%

Lingman Operator 3845 43 45 $5.258 + 2%

Giroundman F28.13 43 45 §5. 25 + 365%
Slevstor Gonatryrdor al 84604 28 54 £31 845
Gilazier $33.40 a7 21 %23 58
romatiar $28.28 54 4 £27.96
Laborer {Bulidinn]:

Gangra 52238 42 A4 $13.18

Firg! Sami-Shited 524 36 42 44 AT

Becond Semi-Skiled 33338 42 44 1518
Lather USE DARPENTER RATE
Linaleum Layer and Culter 52483 af} 15 $15 58
Marhia Mason $21.688 124 74 312.688
Barhle Finishar 214,14 124 74 $4. 08
Biithwrichi %2575 54 15 $15.585
Operating Enginser

Girong 1 2886 86 &6 24,04

{aroun B E28.88 85 85 224 01

Giroup 537 41 28 6 52400

Giroup Bl-A 328 68 84 &4 £24 01

faroup F25.43 25 351 %74 0%

et W 225,385 25 [ $24 01
Paintar 827 44 1R 7 $11.33
Pl Dirlveyy $25 75 4 15 31555
P Fitfar LiORATO0 99 £ 32668
Mantarar 7.0 FED
Fhardher bt F3700 1 g2 32668
Roofer  Watsrpeooder B850 12 & 514,87
Erest botal Worker $31.14 A0 23 S8 24
Borinkier Fitter - Firg Protection $32.38 33 13 $19.05
Temazze Worker BB 124 74 $ig.38
Tampreg Finighay 31888 124 4 $14.38
Tile Seftor 321 68 124 T4 51268
Titg Finisbar AT L T2% 74 %208
Tratfic Qontrol Service Thiver LB RIS 22 55 20,045

R e - T T

ey $28.57 1t 38 212.08

Do 4 B2B T 3 25 512.45

Giroup 1 23872 31 35 $12.05

Gpup IV e84 31 35 $12.08

Frings Benell Porcentage s of the Basis Hourly Rals

*hnmsal inoremental Isorease

*Sik FOOTNOTE PAGE ANNUAL WAGE ORDER NO. 23 4



